
   

 

 

 

Academic unit: __ Physician Assistant (PA)_______________ College: ___ Health Professions__________ 

Date of last review __ April, 2017_________     Date of last accreditation report (if relevant)  March, 2020 

List all degrees described in this report (add lines as necessary) 

Degree: _ MPA – Master of Physician Assistant _____________________  CIP* code: _51.0912_____   

*To look up, go to:  Classification of Instructional Programs Website, http://nces.ed.gov/ipeds/cipcode/Default.aspx?y=55 

Certificate (s): ____N/A__________________________________________________________________ 

Faculty of the academic unit (add lines as necessary)  

(If interdisciplinary, please list your core teaching faculty and department name if external to academic unit)  

NAME (List department –if external to unit) SIGNATURE 
TENURE OR NON-
TENURE TRACK 

LaDonna Hale, PharmD (Professor, Dept Chair)  Tenured 
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Clinical Professor & Program Director) 

 Non-tenure track 

Gina Brown, MPAS, PA-C (Associate Professor, 
Director of Didactic Education) 

 Tenured 

Kim Darden, MEd, PA-C (Assistant Clinical Prof, 
Dir Clinical Development & Operations) 

 Non-tenure track 

Michelle Wallace, MPAS, PA-C (Assoc Clinical 
Professor, Dir of Research & Applied Learning) 

 Non-tenure track 
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Part 1: Departmental Purpose, Relationship to the University Mission and 
Strategic Plan engagement 
Please list the program purpose statement. Explain in 1-2 concise paragraphs the role of the program and tie 
them to the University mission (printed below) and strategic plan.  
 
The mission of Wichita State University is to be an essential educational, cultural and economic driver for 

Kansas and the greater public good. 

 

A. Program Purpose Statement - formerly Mission  
(If more than one program, list each purpose statement):  

The Vision of the WSU PA Program is “Excellence in PA Education” 
The Mission 

http://www.ruralhealthresearch.org/


   

 

PAs in Kansas is $100,000 ($108,000 adjusted per cost-of-living) as compared to $106,000 nationally.4  
Demand for PAs is high regionally and nationally and the US Bureau of Labor Statistics projects job growth of 
37% over the next 10 years, much faster than other occupations.5  The WSU PA Program offers excellent 
value – the mean educational loans for WSU PA students is 

http://www.bls.gov/ooh/healthcare/physician-assistants.htm


   

 

E. Provide an overall description of your program (s) including any changes made 
since the last review?  

Program Description:  The Master of Physician Assistant (MPA) degree is a rigorous 26-



   

 

Part 2



   

 

retire in a few years.  No faculty have been hired on tenure-track since 2011.  Faculty continue to meet College 
and University expectations with regards to scholarship as evidenced by successful receipt of tenure and/or 
promotion on the clinical track when sought.         

FY Summat





   

 

Succession Plans:  Extensive efforts have been supported by the Program, College, and University 



http://www.nccpa.net/Uploads/docs/PACompetencies.pdf


   

 

Table 1 Student Learning Outcomes Comparison 



   

 

G. Concurrent Enrollment 
1. Does the program offer concurrent enrollment courses? 



   

 

Complete the table below. 

Table 2 Employment of Majors 
 Avg. 

Salary 
Employment 



   

 

Part 5: Program Service 
Analyze the service the Program/certificate provides to the discipline, other programs at the University, and 
beyond.  Complete for each program if appropriate.  Data tables 1, 2, 3 and 5a, b and c provided by the Office 
of Planning Analysis (covering SCH by FY and fall census day, instructional faculty; instructional FTE 
employed; program majors; and degree production) can be used to partially address this section.  (Refer to 
instructions in the WSU Program Review document for more information on completing this section). 

 

A. Provide a brief assessment of the service the Program provides using SCH by 
majors and non-majors.  

As a lock-step curriculum, non-majors are not allowed to take courses with the PA pre-



   

 

C. Provide a brief assessment of the service the Program/Certificate provides to the 
institution and beyond.    

Faculty are involved within their professional organizations at the state and national levels taking on a variety 
of leadership roles.  Examples include providing clinical volunteer services at a local indigent care clinic, 
pregnancy crisis center, consultant for development of the first PA program in the country of Myanmar, 



   

 

B. Discuss how graduate assistantships are being used to advance the GEM goals. 
Not Applicable; graduate assistantships and



   

 

D. Summarize how the GEM plan is being updated going forward based on the 
findings above.  

The PA GEM plan will continue to be reviewed on an annual basis with revisions as appropriate.  Additional 
collaboration with the Graduate School will be critical for moving forward on several goals of the GEM plan 
including transitioning part of the PA admission process from CollegeNet to Slate; providing support for 
increasing university requirements relevant to admission and program data analysis; 





   

 

Part 9: Program Goals from Last Review 
Report on the Program’s/certificate’s goal (s) from the last review. List the goal(s), data that may have been 
collected to support the goal, and the outcome. Complete for each program if appropriate (refer to 
instructions in the WSU Program Review document for more information on completing this section). 

 

  Complete the table.  

Table 4 



   

 

Goal(s) Assessment Data Analyzed Outcome Status 
(Continue, 
Replace, 
Complete) 

Conduct assessment of Program 
Admissions policies and procedures to 
insure a fair and transparent admission 
system for all applicants in full 
compliance with the Fair Admissions to 
Higher Education: Recommendations for 
Good Practice.  Seeking input from the 
WSU Tilford Commission, the goal is to 
ensure a holistic approach for the 
admission process that maximizes 
student diversity.  In order to meet the 
workload requirement for processing 
the growing number of Program 
applications, utilization of the CASPA 
system will be evaluated for improved 
efficiencies and enrollment efforts will 
be coordinated with the WSU Graduate 
School.   

PA faculty/staff, Aaron Coffey, 
Assistant Dean GEM/Director of 
Graduate Admissions and 
Mandy Konecny, Director of CHP 
Advising extensively reviewed 
and analyzed the Program’s 
application demographic data 
and admissions processes within 





Appendix A  

 
2019 PA Program Tuition & Cost Comparison Table 

Program State 
Resident 
Tuition 

University of North Texas Health 
Sci Center Ft. Worth 

TX $35,164 $93,532 30 125 3

0

 



Service-Learning Summary Class of 2019 
Percentage of graduate students who engaged in at least one 
community service activity during their educational program. 

% 

WSU Graduate students  28% 



Senior Saturdays at Larksfield Place 

This was a  series of volunteer sessions offered at Regent Park Rehabiliation and 
Healthcare through the WSU Community Service Board.  Students had the 
opportunity to interact with older adults by providing companionship, playing 
games, sharing conversation, and just hanging out.   

West High School Presentations 

For the past several years, WSU PA students have 
been giving presentations on Healthy People topics 
to West High School students, enrolled in the health 
professions track of study. Topics include tobacco 
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Date of Inception:  06/14 Reviewed:  08/18; 09/18 
Revised:  05/17, 8/19 
 
Overview:  The WSU PA Program uses a systematic and robust ongoing self-assessment process to review the 
quality and effectiveness of its educational practices, polices, and outcomes.  This process is conducted within 
the context of the WSU, College of Health Professions, and Program, mission, vision, and guiding principles.  
Self-assessment is not a one-time event, but an ongoing process critically assessing key aspects of the Program 
relating to sponsorship, resources, students, operational policies, curriculum and clinical sites using the 
Accreditation Review Commission on Education for the Physician Assistant (ARC-PA) 
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Reporting / Analysis of Quantitative Data 
For consistency in data reporting and analysis, quantitative data are typically reported as means and/or 
percentages as appropriate.  A measurement of variation (standard deviation or range) should be provided 
with the mean.  When statistical analysis is conducted, either parametric or non-parametric tests should be 
used, as appropriate.  When correlational statistical tests are used, correlation coefficients are defined as 
negligible (0 to 0.19), weak (0.2 to 0.39), moderate (0.4 to 0.59), or strong (0.6 to 1).   Quantitative data 
should be tracked and trended over time and monitored for outcomes below established benchmarks, 
demonstrating a downward trend, or demonstrating significant fluctuations.   
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Essential Self-Assessment Reports 
1. University Level Program Review 
2. ARC-PA Self-Assessment Report 
3. Annual Program Review (APR) 
4. Annual Clinical Year Report (ACYR) 
 
1.  University Level Program Review
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e. Self-Assessment Analysis:  At a minimum, self-assessment should include critical analysis of 

student evaluations for each course and rotation, student evaluations of faculty, failure rates 
for each course and rotation, student remediation, student attrition, preceptor evaluations of 
students’ preparedness for rotations, student exit and/or graduate evaluations of the 
program, the most recent five-year first time and aggregate graduate performance on the 
PANCE, sufficiency and effectiveness of faculty/staff, and faculty/staff attrition.[C2.01]  The APR 
will analyze Program curriculum and student progress including didactic and experiential 
learning, administrative aspects of the Program, and the Program’s ability to meet its vision, 
mission, and guiding principles.[Section C: Evaluation]  The following data/documents will be collected 
and analyzed:      
 
Evaluation of Program Curriculum & Student Progress 

^ Curriculum map for most recent didactic cohort 
^ Vision Mission Exit Survey and Graduate School Exit Surveys 
^ Student evaluations of courses and faculty 
^ Performance on PANCE, PACKRAT 1, PACKRAT 2, and EOR exams 
^ Courses/rotations and numbers of final course grades of C or below 
^ Academic warnings & remediation   
^ Professional warnings & remediation  
^ Student attrition  (deceleration, wity.065 -3201 Tc 0d  
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4.  Annual Clinical Year Report (ACYR) 

a. Key assessment, analysis, and reporting requirements for ARC-PA and the University Level 
Program Review as well as any additional Program-specific assessment needs specifically 
related to the clinical year should be incorporated into the ACYR and submitted to the 
Program Director each October.  An abbreviated interim report primarily focused on 
sufficiency of sites and recruiting should also be 
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APPENDIX A – Process for Identification of Peer Institutions 
 
 
WSU peer institutions are determined using a three-stage process.  This process focuses on institutional 
characteristics including mission, Carnegie Class, enrollment trends (including KBOR priorities), and 
budget.  Analyses are based on the most recent national data and utilize strong statistical techniques 
designed to identify those institutions that are “most like” WSU on the most important characteristics. 
This process assures that actual institutional characteristics, rather than personal opinion, drive the 
process. 

 
Stage 1 Analysis: 
�x Total enrollment of 10,000 to 20,000 (similar to WSU enrollment of approximately 15,000) 
�x Shares of graduate students ranging between 15% - 20% (WSU share is approximately 18%) 
�x Within 5% of total enrollment shares as compared to WSU shares of similar disciplines within 

Business, Education, Engineering and other STEM (science, technology, engineering, and math)  
 
Stage 2 Analysis: 
�x Separately for peer institution, a connectivity-based clustering technique (hierarchal cluster 

analysis using an agglomerative approach) is performed using selected factors from: 1) 
institutional student data (enrollment, graduate enrollment, discipline shares) and 2) 
institutional financial data (proportions covering revenue sources and expenditure types)  

�x Outlying clusters are excluded and those meeting minimal distance criterions (squared Euclidean 
distance) are retained 

 
Stage 3 Analysis: 
�x The President’s executive team and college deans then separately review and select candidates  
�x The President’s executive team then performs a secondary review determine the final 5 peer 

institutions 
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Curriculum Committee: monthly meetings discuss curricular issues, e.g. course 
sequencing, scheduling, post-



WSU PA Vision, Mission, & Guiding Principles: Outcome Measures of Success 
Vision:  Excellence in PA education 
Mission:  Transform students into highly competent PAs 
 

Guiding Principles:  The WSU PA Program defines “Excellence in Physician Assistant Education” as meeting 
our mission of transforming students into highly competent PAs.  That competency is measured subjectively 
and objectively using the following outcomes measures 



Appendix E 
Learning Outcomes / Curriculum / Assessment Crosswalk 

The WSU PA Program is a 26-month course of study designed to prepare students for safe and effective 
practice as a PA with a Master of Physician Assistant degree.  To achieve this goal, all competencies and 
learning outcomes necessary for a beginning practicing professional are incorporated into the Program 
curriculum.  Competencies are based on the NCCPA’s Competencies for the PA Professions available at:  
http://www.nccpa.net/Uploads/docs/PACompetencies.pdf.  To successfully complete and meet all graduation 
requirements, students must meet minimum evaluation requirements.  Formative and summative evaluations 
occur throughout the Program, see section on Formative & Summative Student Evaluation.      
 

Principal Learning Outcomes  
(Expected Competencies) 

Curricular Component 
used to Gain this Competency 

Assessment Tool / Evaluation 
for this Competency 

1. Demonstrate medical knowledge 

http://www.nccpa.net/Uploads/docs/PACompetencies.pdf
http://www.nccpa.net/Uploads/docs/PACompetencies.pdf




Assessment of Learning Outcomes, Results, and Analyses        Appendix F 
Assessment 

Tool 
Description of Assessment Tool,  

Target/Goal, and Remediation Process 
Results Analysis 



Assessment 
Tool 

Description of Assessment Tool,  
Target/Goal, and Remediation Process 

Results Analysis 
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PA Class 
of 2019

PA Class 
of 2018

PA Class 
of 2017

PA Mean





TeamSTEPPS Level 1 & 2 
Team Strategies and Tools Enhance Performance and Patient 
Safety (TeamSTEPPS) is a national, evidence-based curriculum 
designed to improve communication and teamwork skills.  
Students work within small groups to discuss roles/responsibilities 
of their profession; dispel stereotypes of their professions; and 
practice teamwork and leadership using games and video scenarios 
with discussion reflection.  PA students participate with students 
from medicine, nursing, PT, speech-language pathology, audiology, 
and social work in a level 1 event in January of the didactic year 
and a level 2 event in October of the clinical year.      

 

HP801 Interprofessional Evidence-Based Practice 
 

 

 

 

 

 

This course combines PA, speech language pathology, and audiology students into a (n)--
life decisions, family conflicts, and limited resources.  The course allows students to develop and 
demonstrate all 38 Core Competencies for Interprofessional Collaborative Practice (IPEC) through 
problem-based learning, role play, mock consultations, patient simulation, and team self-reflection. 

Autism Interdisciplinary Diagnostic Team (AIDT) 
AIDT allows PA students to work with students from 
audiology, speech-language pathology, early child special 
education, clinical psychology, PT, dental hygiene, social work, 
nursing, & pharmacy.  The team provides hands-on training in 
recognizing characteristics of Autism (screening, assessment 
and referral) and provides a highly needed service to children 
and families throughout South Central Kansas.  About 4 PA 
students participate at each event with 8 events per year.   

Appendix I 



Graduate Research & Scholarly Projects (GRASP) Symposium 

PA students have the opportunity to work with students and 
faculty from other health professions to complete their MPA 
research project.  These projects are presented at the WSU 
GRASP symposium each year in April.  GRASP is an 
interdisciplinary research forum for all WSU graduate 
students.  Second year PA students present their research at 
GRASP and first year PA students attend as audience 


