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Happy Birthday!
The staff  would like to wish a 

Happy Birthday to those  
celebrating during the months of  

June, July & August

Yolanda Byers - 6/6
Shukura Bakari-Cozart - 6/19

Shannon Ray - 6/30 
LaWanda Holt-Fields - 7/2





Meet the 2009 - 2010 McNair and EPSCoR Scholars

Sheila Cubbage 
Rodney Boehme, Ph.D. - Finance, 		
Real Estate & Management 
How and Why the Structural Lending Market Failed

Tayoni Scott
Clyde Stoltenberg, Ph.D. - 
International Business
Trade in Services: Engineering and the BRIC Countries

Yolanda Byers   
Carolyn Shaw, Ph.D. - Political Science
Digging Beneath the Surface: Analyzing Urban 		
Concentrated Poverty Among African Americans in 
Kansas

Jeanette De La Torre  
James Snyder, Ph.D. - Psychology
Cultural Differences in Parenting Among Hispanic 
Families and Non-Hispanic Families

Veronica Ealey Pyles 
Orren Dale, Ph.D. - Social Work 			 
Eye Movement Desensitization and Reprocessing: 
An Eye Moving Exploration

Sara Gomez
	 Dorothy Billings, Ph.D. - Anthropology 		
	 Lenca Tribe: Their Culture and Traditions

Rachel Jacobs 
	 Francis D’Souza, Ph.D. - Chemistry
	 Supramolecular Magnesium Phthalocyanine - 		
	 Fullerene and Magnesium Naphthalocyanine - 
	 Fullerene Dyads: Formation and Photochemical Studies

Carla Lee 
Gina Lee-Olukoya, Ph.D. - Higher 
Education Administration				  
The Lack of  African American Involvement in Black 
Greek Organizations on Predominately White  College 	

	 Campuses

Cierra King
	 Ruth Bohlken, Ph.D. - Human Performance 		
	 Studies 
	 The Benefits of  Regular Exercise Training and 		
	 Multiple Sclerosis - A Case Report

Sophia Johnson 
Alan D’Souza, Ph.D. - Adult Education		
McNair Scholars Program Past and Current Participants

Dominique Holt
Chuck Koeber, Ph.D. - Sociology			 

	



Preparing Presentations for the Closing Symposium

McNair/EPSCoR Scholars, as you make those final preparations for presenting your research at the symposium, 
one word of  advice: practice, practice, practice and practice some more. Remember, your presentation should be 10 
minutes in length with an additional five minutes for questions. The following is a list of  items to consider as you 
prepare your presentation.

	 Sound: 			   How softly or loudly are you speaking? Will the audience be able to hear you?
	

	 Diction:			   How clearly are you speaking? Are you pronouncing words correctly?
	

	 Speed:				A   re you speaking too fast or too slow?
	

	 Use of  Presentation Tools:	 How well do you know your PowerPoint presentation or how to use a laser 		
					     pointer? Are you using note cards?
	

	 Knowledge of  Topic:		 How well do you know your topic and the information you have about your 		
					     topic?
	

	 Eye Contact:			A   re you connecting with the audience? Does it appear that you are reading 
					     either your PowerPoint verbatim or reading your paper? You should not be!
	

	 Time Management:		I  s your presentation too short or too long? Time yourself.
	

	 Enthusiasm: 			   Are you passionate about your research? Do you have confidence in your 		
					     topic? (passion/confidence) in your ability to relay the information?			 
	

	 Closing:			   How strong is your closing?
	

	 Other Things to Watch for:	 Saying “ah” ,“uhm”,  “so”, “you know” and “like”. Watch for fidgetting with 		
					     hair, clothing, presentation props (clicking of  pens) or other tools.

Mock Presentations are mandatory and will be held July 12 - 23 to “refine” your presentation skills. 
					     See Shukura Bakari-Cozart to schedule times.	



“The Doctor”
McNair Scholars Program
Wichita State University

Grace Wilkie Annex, Room 173B
Campus Box 199

Wichita, KS 67260-0199
phone: (316) 978-3139

fax: (316) 978-3439
e-mail: shukura.cozart@wichita.edu

Shukura Bakari-Cozart, Editor
web site: webs.wichita.edu/mcnair

Staff:
LaWanda Holt-Fields, Director

Shukura Bakari-Cozart, Assistant Director/Counselor
 Vicki Alfred, Sr. Administrative Assistant

In 1978, 
Ronald E. McNair was 
one of 35 applicants 

selected for the astronaut 
program from a pool of 

ten thousand. 

He was also nationally 
known for his work in the 

field of laser physics.

McNair Facts: Did You Know?

McNair Scholars Program
1845 N. Fairmount
Wichita, KS 67260-0199

Inside....
	 Meet the Research Coordinator
	 15th Annual Closing Symposium
	 Grammatically Speaking
	 Back to Basics
	 Meet the 2009 - 2010 Scholars
	 Preparing for the Closing Symposium
	 Events to Come	

NOTICE OF NON-DISCRIMINATION
1. It is the stated policy of  Wichita State University to prohibit discrimination in employment 
and in educational programs and activities because of  race, color, religion, gender, age, marital 
status, national origin, sexual orientation, political affiliation, disabled/Vietnam-era veteran 
status or physical or mental disability.   
2. In working to achieve and maintain a welcoming and discrimination free environment, it 
is necessary and appropriate that employees and students be encouraged to make complaints 
and concerns about perceived discriminatory behaviors known to University supervisors and 
officials. 
3. Any University employee or student who in retaliatory conduct against a University 


